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To truly soar, an aircraft needs the right design, equipment, personnel
and conditions. These elements come together in a precise balance of
weight and lift, drag and thrust, all maneuvered by a flight crew’s skilled
and steady hand to navigate the environment.
As your agency seeks to be a Force for the Future, it needs a similar sense
of balance, structure and expert guidance to overcome – and, even, gain
advantage from – countervailing forces, external pressures, and
environmental turbulence, making for a truly spectacular display! HCA’s
Annual Conference is ready to help set your navigational system away
from the rigid lane of volume‐based care to the flightpath of value, giving
you the tools for a smooth, secure and stunning take‐off in service to
your patients.

Hotel Information
The Saratoga Hilton, Saratoga
Springs, NY is the site of the HCA
Annual Conference. Rooms at the
Saratoga Hilton are $175

per

night. This discounted rate is
available until April 7, 2019. After this
date, higher rates will prevail.

Our ‘navigation experts’ will help you get the right
crew in place – one that can see new horizons
beyond the cloud line of transitioning to PDGM
and other challenges. We’ll show you how to glide
in tandem with system partners and make a
smooth connection for the benefit of improved
patient care coordination. Technology experts will
reveal some exciting solutions that offer field‐level
clinical data and operational analytics, enhancing
the efficiency of your “flight time” and your clinical
outcomes. And we’ll help you become more
productive by reclaiming “white space” … so that
you can look clear‐eyed at the vast expanse of
opportunity and priorities before you out the
cockpit window.

Parking is $5 per night. The hotel’s
check‐in time is 3pm and checkout is
11am. Luggage storage is available
should your room not be ready prior
to check‐in time.
To make a reservation, call

888‐

866‐3596 and ask for the Home
Care Association of NYS rate.
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Sponsors and Exhibitors
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Pre-Conference
Wednesday, May 8, 2019
10:00AM – Noon
Creating Better Patient Outcomes: The Power of New Partnerships

Pre-Conference

Featured Speaker:

Dennis Wagner, Director, CMS Quality Improvement and Innovation Group, CCSQ
Federal, state and industry visions come together in this HCA pre‐conference session dedicated to the
power of partnership. Collaborative care models, driven by evidence‐based practice with the patient at the
center, are core to actualizing the triple aim, and to creating a “living,” dynamic system that fosters
continuous health care improvement, efficiency and quality. The CMS Quality Improvement and Innovation
Group, under the direction of Dennis Wagner, is leading the country’s transformative effort to nurture a
“partners for patients” mindset, removing traditional silos and putting the patient at the center of care.
Wagner will open this pre‐conference session, sharing the federal vision, goals and transformative practices
sought from providers. He’ll also outline the activities and changes his department is promoting to create
effective “partners for patients.” New York State is likewise promoting collaborative designs that
complement CMS’s vision. For instance, the state’s relatively new Hospital‐Home Care‐Physician
Collaboration statute, fashioned by HCA, is already helping to cultivate flagship partnership models. These
localized efforts involve new, innovative structures with hospitals, physicians, managed care and other
partners to support improved care management, outcomes and cost‐savings. The HCA‐developed statute
also invites regulatory waivers and/or reimbursement flexibility to help streamline procedures, putting
home care agencies at the center of any collaboration involving in‐home care.
Panelists representing New York‐based provider networks will discuss their partnership models, including
the Hospital‐Home Care‐Physician Collaboration statute and similar pioneering projects, to help you
consider bold steps in this new direction and paradigm.
Melissa Allard, RN, BSN, MHA, System Director, Home and Community Based Services,
St. Joseph’s Health Home Care
Mike Endries, Executive Director, Central New York Accountable Integrated Medicine (CNY AIM)
Mark Murphy, RN, Chief Strategy Officer, St. Joseph's Hospital
April Feld, DNP RN, CCM, Director of Population Health Management and Remote Patient Monitoring,
Visiting Nurse Service of New York
Moderator: Al Cardillo, LMSW, President, HCA
12:00PM – 1:30PM
Lunch ‐ Enjoy Lunch on Your Own in Downtown Saratoga Springs
1:30PM – 4:30PM

HCA Annual Corporation and Board of Directors Meetings
All HCA Members are invited and encouraged to attend the Annual Meeting of the Corporation, where
members will vote on the slate of candidates for the HCA Board of Directors. The HCA Board of Directors
Meeting will follow immediately. This is your opportunity to learn more about the governing body that
shapes the direction of HCA policy, education, advocacy and operational priorities.
4:30PM – 6:00PM

Welcome Reception – Sponsored by:
DINNER ON YOUR OWN
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Program Agenda

Thursday, May 9, 2019
7:30AM – 8:30AM

Strolling Breakfast with Exhibitors
8:30AM – 9:30AM

Home Care: The Force for the Future of Health Care!
Al Cardillo, LMSW, President, HCA
HCA President Al Cardillo delivers his address to kick‐off the Annual
Conference, focusing on ways that home and community based care can best
channel its force as a solution for health care challenges, shaping the present
and future of health care through innovation.

Al Cardillo

9:30AM – 10:30AM

Breaking Through the Clouds: Activity is NOT Productivity
Raising Execution… Reclaiming WhiteSpace
Heather Sager, WhiteSpace

Heather Sager

Every executive and team have only a select handful of true priorities. And
they'll do anything to move them forward quickly and triumphantly. But
when talented workers are lost in unnecessary e‐mails, meetings, reporting
and other low‐value tasks, they crawl toward these pivotal objectives.
Distraction, interruption and unnecessary complexity further addle their
creative spark. And they have no time to think.
Imagine, instead, a workplace where a majority of time is spent on tasks of
true importance; where thoughtful time is a priority; and where norms and
habits protect employees from touching work that drains them. This is a
WhiteSpace culture — and its creation may be more possible than you think.
In this high‐energy session, Heather Sager will examine the critical difference
between activity and true productivity, between cramming in more tasks and
selectively choosing to dive into the right ones with thoughtfulness.
She’ll also introduce you to what she calls the “thieves of productivity,” a
group of positive assets that can often run amuck. By examining the
surprising downside of these attributes, we create a customized road map
toward more WhiteSpace at the individual, team and organizational level.
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Heather Sager had her entrepreneur
clients in mind when she hired
WhiteSpace at Work to do a business
growth keynote session in 2015. She
was an executive at a management
company for independent medical
practices, overseeing recruiting,
onboarding and training programs for
more than 2,500 individuals. After
personally incorporating WhiteSpace
concepts into her daily practice, she
saw a reduction in busyness, which
lead to greater focus and
performance. Sager left her executive
role to join WhiteSpace at Work as its
lead trainer, bringing 17 years of
presentation and facilitation skills to
the WhiteSpace team.

Program Agenda
Thursday, May 9th – continued
10:30AM – 11:00AM

Extended Break with Exhibitors

Rebecca Fuller Gray

11:00AM – Noon

Separating Myth from Reality: Innovation
Possibilities Within the Current Program
Environment

Morning Breakout Workshops
Pre‐Flight Risk Assessment Checklist –
Wage Parity and Employee Benefits

Rebecca Fuller Gray, RN, Executive Vice President for Clinical and
Program Affairs, HCA

Paul Essner, CFP, CLU, ChFC, Principal, TSG Financial,
A Division of Risk Strategies
Emina Poricanin, Partner, Home Care Practice Leader,
Hodgson Russ

We all know that the home care system is heavily regulated
under a comprehensive set of state and federal standards for
care and operations. Within this structure, however, are several
options – many of them obscure or overlooked – that offer
opportunities for flexibility, innovation and operational
efficiency.

Eight years after being instituted and seven years after
implementation, the Wage Parity law continues to present fiscal
challenges and pressures. In that time, we’ve also seen how the
statute has been enforced, including key areas that providers
should be aware of in their internal compliance monitoring.

This session features a top expert who will discuss, with
examples, some ways that agencies can innovate their
programing and operations within the current program
environment. Providers and MLTCs can also raise their own
ideas for program innovations or flexibility for a discussion on
steps or directions for possibly proceeding.

Emina Poricanin, Esq. and Paul Essner, CFP CLU ChFC will
present a timely discussion on all of these issues, especially for
LHCSAs and CDPAP FIs, covering the current audit and
regulatory environment in NYS with respect to wage parity
compliance, the importance of plan compliance with state and
federal guidelines, and an overview of compliant approaches to
satisfying your Wage Parity requirements.

Mission Control: Marshalling Positive and
Lasting Change in your Home Health,
Hospice Organization
Jennifer Maxwell, M Ed, Co‐Founder and President, Maxwell
Healthcare Associates
With regulations, technology and research consistently evolving,
how do you best manage change in your organization to ensure
the change is worthwhile, relevant and long lasting?
Organizations that can adapt and evolve better and faster than
the competition are best positioned to succeed and surmount
the challenges of a modern health care marketplace. While
many health care providers have established processes for
rolling out changes and training team members accordingly,
oftentimes the process falls short. This typically occurs when
team members’ behaviors are only superficially adjusted.
Organizations will only realize lasting and positive change when
they learn the secrets to transforming human behavior at its
core.

Paul Essner
Paul Essner, CFP CLU ChFC, Principal at TSG Financial, brings 27
years of experience to his position. In addition to his career‐long
involvement in employee benefits, corporate and personal
financial planning and individual insurance, he coordinates the
TSG Financial Homecare Specialty Group, along with fellow
Principal Bryan Pendrick, providing employee benefit design and
consulting services to the home and community based care
industry.

Jennifer Maxwell, co‐founder and president of Maxwell Healthcare
Associates, works with the nation’s top home health and hospice
providers through technology implementations, regulatory
compliance initiatives, clinical efficiency evaluations
and more. Ensuring
success through these
undertakings requires
a formula to positively
Jennifer Maxwell
affect change.

Emina Poricanin
Emina Poricanin is a Partner at Hodgson Russ LLC, where she leads
the firm’s home care practice and provides counsel for public and
private employers in all aspects of labor and employment law at
both the state and federal levels.
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AWARDS PROGRAM
12:00PM – 1:30 PM

2019 HCA Home Care Awards Luncheon
Nothing compares to the cathartic feeling of celebrating your peers,
your staff or your mentors who are shining examples of the work
you’ve committed yourself to do every day on behalf of patients. Join
us in the celebration and hear their remarkable stories of compassion,
caring, activism and vision.

1:30PM – 2:15PM

Desserts with Exhibitors

Caring
Advocacy
Physician Champion
Quality and Innovation
Ruth F. Wilson
Submit your nomination online at:
https://www.surveymonkey.com/r/2019‐HCA‐Awards

2:15PM – 3:15PM

Afternoon Breakout Workshops
Breaking the Distance Barrier: Medicare and Medicaid Remote Patient Monitoring
Regulatory Review and Case Examples
Katy Cook, MS, CTC, Telehealth Project Manager, Adirondack Health Institute
Rich Curry, MS, PT, MBA, VP of Business Development, Health Recovery Solutions
Home telehealth, under Medicaid and Medicare, is in a dynamic state of flux and redefinition. At this crossroads, providers
need to take stock of the current landscape as they consider their future investments in this important technology,
especially as non‐home care sectors see the value of telehealth and seize upon new regulatory flexibilities to get into a
space traditionally pioneered by home care and hospice. Katy Cook and Richard Curry will provide that vital perspective.
They’ll review updates in the current state of Medicare telehealth reimbursement policy. They will also discuss the direction
of Medicaid regulations and reimbursement for telehealth, case studies, future expectations for Medicaid policy and
reimbursements, and tips on what agencies should be doing now for telehealth adoption.
Katy Cook, MS, CTC, has been with the Adirondack Health Institute (AHI) as the Telehealth Project Manager since late 2016.
Alongside the Fort Drum Regional Health Planning Organization, she oversees the North Country Telehealth Partnership,
northern New York’s leading agency focused on increasing access to health care through the innovative use of telehealth and
telemedicine technology. Prior to AHI, Cook has worked in health care for over six years, both in the for profit and not for profit
sector.
Rich Curry, MS, PT, MBA has over 14 years’ experience as a home health physical therapist and is the VP of Business
Development for Health Recovery Solutions (HRS), a telehealth company that works with over 100 home health agencies in 34
states. Besides growing HRS’s customer base and developing business relations in the home health industry, he has also helped
directly support agencies’ telehealth programs by developing research‐based approaches for various post‐acute programs.

Katy Cook

Rich Curry
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Thursday, May 9th – continued
Afternoon Breakout Workshop 2:15PM – 3:15PM
PDGM: All Fun and Games? Exercise Your Competitive
Edge
Rochelle Eggleton, RN, BS, MBA, Director of Clinical Consulting, Quality In Real Time
According to Psychology Today, learning is a physico‐chemical process. Our brains love
novelty. Are you tired of lectures and traditional slide presentations? Want to learn in
a fun, relaxed atmosphere? PDGM may be the biggest and most complex payment
overhaul in decades but that doesn’t mean it can’t be explained in manageable units.
Join us as we learn about PDGM using America’s favorite game show approach: PDGM
Jeopardy. Our Jeopardy board will look into easy (i.e., 100‐dollar) topics all the way up
to the big payoff or 500‐dollar PDGM challenges! This program will delve into the
OASIS components of PDGM, questionable or non‐valid primary codes, diagnoses
groups, how the payment model works, and some of the financial impacts of the new
proposed payment model.
Rochelle (Shelley) Eggleton, RN, BS, MBA, is
Director of Clinical Consulting at Quality In
Real Time, supporting home care and hospice
agencies across the country. Eggleton
Rochelle Eggleton understands the challenges faced by
executives and employees in the post‐acute
industry in providing individual patient care.
Eggleton earned her BS Degree from Binghamton University with a concentration in
community health and her MBA with a concentration in health care management
through the University of Phoenix. She is a fellow of the Advisory Board Company
Leadership Academy in Washington, DC and has served on HCA’s Board of Directors as
well as HCA’s Quality and Policy Committees.

Your Office Team – Why They Matter and How to Shore
Up a Successful Future
Anne‐Lise Gere, SPHR, President, Gere Consulting Associates
While caregivers are the lifeblood of your agency, the office staff is its backbone. Yet
too often we fail to grasp the impact this office team has on patient satisfaction and
caregiver recruitment and retention. Because they set the tone for your agency, your
office staff determine its trajectory, either towards growth or stagnation. For your
agency to be a force for the future, make 2019 the year that you pay closer attention
to the office and what’s happening around you. You will likely find that it is time to
upscale your office team. During this lively presentation, HR advisor and consultant
Anne‐Lise Gere will share a few pointers on staffing the office for success, creating a
culture of accountability, managing performance, and keeping the best when you find
them.
Anne‐Lise Gere, SPHR works with home care agencies across the country to provide HR
guidance, focused on creating strong recruitment plans and solid retention strategies.
She writes weekly blogs on HR issues in home care, employment compliance and
employee relations for small and growing businesses
(www.GereConsulting.com/blog).
She previously worked in HR at Siemens
Automotive, and Procter & Gamble in
Europe and the U.S. Since 2010, she’s
served as a subject matter expert with
Anne-Lise Gere
the HR Certification Institute where she
contributes to exam development for
the SPHR, aPHR, SPHRi designations.
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Value Based Payments –
Clinical, Operational and
Revenue Cycle Success Strategies for
LHCSAs
Andrea Brown, RN, President/CEO, AB Coaching and
Consulting, Inc.
Phil Feldman, VP Revenue Management Solutions,
Sandata Technologies, Inc.
The state’s VBP program continues toward
increasing levels of shared risk arrangements for
home care, MLTC and other payors and providers.
While VBP remains a new concept to many LHCSAs
in this early period of adoption, MLTCs will be
required to meet higher risk thresholds of Level 1
and Level 2 for FY 2019‐20, making VBP an integral
aspect of contracting with home care partners –
and consequently a vital area for your strategic
planning. This session will provide LHCSA leaders
and management some foundational principles for
adapt to the VBP arena, from goals‐focused client
management to an understanding of key patient
outcomes and financial data to be collected and
analyzed internally and used to enhance your
profile with external partners and payors. Keep
your clinical, operational and fiscal teams apprised
of performance shortfalls and successes to avoid
missed VBP bonus opportunities.
Andrea Brown is the President/CEO of AB Coaching
and Consulting, Inc. Brown provides coaching and
consulting services to help people reach their
professional goals and help organizations improve
and transform themselves to meet the changing
needs of the health care delivery system and the
patients they serve. Prior to starting her coaching
and consulting business, she spent 32 years in health
care with more than twenty‐five years in home care.
In addition to providing direct care as a Registered
Nurse, she has held several leadership positions in
home care operations, clinical care and service
delivery, staff education, quality management and
compliance.
Phil Feldman is a CPA with over twenty years of
experience with progressively increasing
responsibility in operational and financial
management for national home health care
agencies. Feldman is presently Vice President,
Revenue Management Solutions at Sandata
Technologies, LLC, where he has executive
responsibility for this Sandata business unit that
provides end‐to‐end revenue cycle management
services to home care agencies to improve revenue
and cash flow.

Program Agenda
Thursday, May 9th – continued
3:30PM – 4:30PM

Workforce for the Future: Planning for and Managing in Times of Transition
Wayne Regan, Director of Interim Management, Simione Healthcare Consultants
Eric Scharber, Principal, Simione Healthcare Consultants
Talent is your organization’s most valuable asset. When key team members leave an organization or agencies re‐organize, the
changes can dramatically affect overall performance. The key to address such challenges is to plan ahead for workforce
transitions by constantly cultivating talent throughout the ranks in home health, hospice, and private duty care.
Simione talent acquisition experts will detail the industry’s expected “talent crisis,” including such factors as rapid growth,
unexpected vacancies, changing market dynamics and agency integration.
Participants will learn key strategies and the importance of:
 Succession planning
 Options for addressing a vacancy
 Managing organizational growth
 Retention strategies for success
Join us and gain a competitive edge for times of transition –– whether planned or unexpected –– in home‐based care!

Wayne Regan

Eric Scharber

Wayne Regan is Director of Interim Management for Simione Healthcare Consultants,
which he joined in 2015. Regan’s broad experience in operations, strategic planning,
business development, and interim management includes roles all the way up to the C‐
Suite with some of the nation’s largest providers. His primary focus is overseeing
Simione’s interim management services to assist post‐acute organizations with leadership
transitions that support strong business performance and strategic growth.

Eric Scharber is a Principal at Simione Healthcare Consultants, leading all talent acquisition
and employee retention efforts for the home care and hospice industry through Exact
Recruiting, a Simione talent solution. He oversees executive search and non‐executive
recruiting services, as well as all retention services including compensation analysis and
employee satisfaction survey services. He is a regular speaker on the topics of talent
acquisition and retention, specific to the home care and hospice industry.

4:30PM – 6:00PM

HCA “Force for the FuturE” PAC Party
@ 534 Bistro
HCA’s Political Action Committee party is always festive, always
fun, and it supports the work you do in home care by helping to
politically support candidates who champion home care. Help
make HCA’s PAC a true political force for the future with your
contribution.
A $50 donation to HCA’s PAC is requested for this event. Donations
will be accepted at the door. Pre‐registration is appreciated, but not
required.
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Program Agenda
Friday, May 10, 2019
7:30AM – 8:30AM

10:30AM – 11:45AM

HCA Town Hall Meeting

Window Seat on the National Landscape: A
Forecast for the Future

No script, no agenda, no topic off the table … this
freewheeling session is your opportunity to say what’s on
your mind, present ideas and pose questions to HCA’s Policy
team about any home care, hospice and MLTC issues
confronting your organization.

William A. Dombi, Esq., President, National Association for
Home Care & Hospice (NAHC)
With PDGM on the horizon, NAHC President Bill Dombi has
led a vigorous campaign of nationwide PDGM summits to
educate providers, along with advocacy and legislative
proposal development to mitigate some of the serious
methodological assumptions under PDGM that would impose
massive, unjustified cuts in provider reimbursement. He’s
been at the vanguard of every major federal home care
reimbursement battle or program change in the last 40 years,
and is able to offer the most direct insight on the federal
landscape for home health and hospice services, from
payment to regulations to the intricacies of the home health
Conditions of Participation, and much more. This closing
keynote session will give you a window seat to observe all of
the major home care and hospice developments on the
national front.

8:45AM – 10:15AM

Technologies You’ve Never Heard of, but
Desperately Need, to Stay Competitive
Tim Rowan, Consultant and Editor of Home Care Technology
Report
As reimbursement rates shrink and competition grows, it is
clear that some providers of in‐home care will not long
survive. What are the characteristics of the agencies that will
thrive? They will be using the latest technologies. Simply put,
your agency is greatly at risk of folding if: you are not using
data analysis systems that help you predict when it is time to
have the hospice conversation; you are not using systems
that improve care plans, reduce medical errors, and protect
your agency against payment denials and surveyor dings; or,
most importantly, you are not raising your visibility to the top
of search engine results. Twenty‐five‐year home care
technology consultant and Editor of Home Care Technology
Report Tim Rowan will bring you the benefit of his
experiences with every kind of software tool suited for post‐
acute care organizations. You will leave with at least one idea
to improve your bottom line and your competitive
positioning.

William A. Dombi, Esq. is President of the National Association
for Home Care & Hospice (NAHC). He previously served as the
Vice President for Law at NAHC. Dombi specializes in legal,
legislative, and regulatory advocacy on behalf of patients and
providers of home health and hospice care. With nearly 40
years of experience in health care law and policy, Dombi has
been involved in virtually all legislative and regulatory efforts
affecting home care and hospice since 1975, including the
expansion of the Medicare home health benefit in 1980, the
formation of the hospice benefit in 1983, the institution of
Medicare PPS for home health in 2000, and the national health
care reform legislation in 2010.

Tim Rowan is the Founder and President of Rowan Consulting
Associates and serves as Editor of the Home Care Technology
Report. Rowan holds a Master of Arts degree in Education from
Loyola University, Chicago. After ten years in adult religious
education positions, he moved to the computer and network
hardware and software industry in the fledgling personal
computer era, eventually landing back in adult education for a
technical training firm. It was there that Tim was introduced to
home health care through one of his training clients, who lured
him aboard as their first CIO.

William A.
Dombi
11:45AM

Conference Adjourns
Tim Rowan
10:15AM – 10:30AM
Break
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ANNUAL CONFERENCE
May 8 – 10, 2019
Saratoga Hilton
Saratoga Springs, NY
Register online at:
https://events.eply.com/HCA2019AnnualConference2875611 or complete this
form and fax back to HCA at the number indicated below.

Registration Form

NAME ______________________________________________________________

TITLE _________________________________________________________

COMPANY_____________________________________________________________________________________________________________________________
ADDRESS ______________________________________________________________________________________________________________________________
CITY/STATE/ZIP _________________________________________________________________________________________________________________________
PHONE _____________________________________________________________

FAX __________________________________________________________

E‐MAIL ________________________________________________________________________________________________________________________________

Method of Payment

How to Register

Please check one:

Return this completed registration form with your payment by fax to (518)
426‐8788 or mail it to: HCA, 388 Broadway, 4th Floor, Albany, NY 12207.
You may duplicate this form for additional attendees. Please save a copy
for your records.

_____Check* Make payable to: HCA Education and
Research and mail to: 388 Broadway,
4th Floor, Albany, NY 12207
Checks must be received by April 30th
____MasterCard

____Visa

____American Express

Registration Fee

Please indicate your registration choice(s):

(Includes Pre‐Conference)
Pre‐Registration At Door
Rate
Rate

Full Conference Registration Options
Credit Card No._____________________________________
Name on Card______________________________________

• HCA Provider Member Primary Registration
‐ Additional Registrant from Same Provider Member
(Please submit with primary registration.)

$599 
$549 

$649 
$599 

Expiration Date ___________ Security Code ___________

• Non‐Member Provider

$749 

$799 

__________________________________________________
Billing Address for Card

• HCA Vendor/Associate Member

$729 

$779 

• Non‐Member Vendor

$879 

$929 

__________________________________________________
City, State, Zip

Note the following with your registration:

Authorized Signature________________________________

I will attend Wednesday’s Pre‐Conference Session
(Included in my registration above)

Yes  No 

I will attend the PAC Reception
(Personal donation to be submitted separately.)

Yes  No 

Cancellation Policy:

We encourage you to attend the full three
day conference for the best value. No credits can be given for
meals not taken or unattended education programs. Cancellations
received by April 18 will receive a full refund, less 25% of total due as
an administrative fee. Cancellations received on April 19 or later will
forfeit their registration fee, as will those who register and do not
attend. Substitutions are permitted.

In accordance with the Americans with Disabilities Act
or special meal needs, please let us know how we can
accommodate you:

Pre‐Conference Session ONLY
• HCA Member

$139 

• Non‐Member

$239 

________________________________________________

TOTAL DUE:

________________________________________________

FAX THIS FORM TO (518) 426‐8788 or register online at
https://events.eply.com/HCA2019AnnualConference2875611

$_________

388 BROADWAY
FOURTH FLOOR
ALBANY, NEW YORK 12207

FORCE for the FUTURE

ANNUAL
CONFERENCE
May 8-10, 2019
Saratoga Hilton
Saratoga Springs, NY

To:

